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INDUCTION, GRADUATION AND MATRICULATION ADDRESS BY 

THE VICE-CHANCELLOR, PROFESSOR DANIELS OBENG-OFORI 

 

The President and Members of the Ghana Catholic Bishops Conference 

The Chairman and Members of the University Council 

Guest Speaker, Hon. Professor Kwasi Yanka 

Brong Ahafo Regional Minister; 

Ministers and Members of Parliament here present; 

The Vice-Chancellor of the University of Ghana; 

The Vice-Chancellor of the University of Cape Coast; 

Vice-Chancellors, Pro Vice-Chancellors and Registrars of public Universities 

here present; 

Presidents, Vice-Presidents, Registrars of Independent Universities in Ghana; 

Representative of National Accreditation Board 

The Executive Secretary of Council of Independent Universities 

Nana nom Omanhene, Chiefs and Queen mothers here present; 

Deans, Directors, staff and students of CUCG; 

Distinguished Parents, graduants and metriculants; 

Distinguished invited guests; 

Ladies and gentlemen, 

 

Nearly one year ago on October 27, 2016 the pillar in my life and my beloved 

wife, Mrs. Rosaline B. Obeng-Ofori was suddenly called by her Maker. We 

thank God for sustaining us till now. It is our prayer that the good Lord will 

give her a place in His Heavenly Kingdom. Amen.   

 

My Lord Bishops, Hon Ministers, Nananom, CUCG staff, students, graduants, 

distinguished guests, we would like to thank all of you for travelling far and 

near to join us today to receive report from the Vice-Chancellor on the 
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developments in the University, celebrate our graduants and also formerly 

accept our new students into the University. Certainly, for the imperative 

convenience of its global clientele, CUCG must aspire to be global in its 

offerings, structuring of programmes, and manner of doing business. The 

overall goals of universities are to generate knowledge, disseminate information 

universally and provide community service through teaching, research and 

socio-cultural engagements with the community at large for public good. To 

achieve our universal mandate, CUCG remains committed to upholding its 

enabling instruments, including the law establishing the institution, statutes and 

other regulations and conventions that guide its operations.  

 

This address will highlight on some major developments and happenings in 

the University in the past year. 

 

Governance Issues 

It must be recognized that governance structures have become increasingly 

complex due to the increasing complexity of intra-organizational, inter-

organizational and other stakeholder and governmental relationships. It is 

important that CUCG formulate a governance structure based on the principles 

of democratic values and participation. A key component of our transformation 

agenda therefore is to define a unique governance structure which aims at 

improving all the operational commitments and practices which contribute to 

the smooth running of the University. We are committed to overhauling all 

governance arrangements to achieve greater effectiveness and efficiency. The 

revision of the Universities statutes in line with the revised Trust Deed, revision 

of Conditions of Service, development of enabling key policies, development of 

Strategic Plan, departmentalization of the various Faculties and organizational 

restructuring will pave the way for developing a stronger and more effective 

system of governance and facilitate the introduction of many new courses and 
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programmes. Ultimately, the CUCG will be guided by principles that eliminate 

bureaucracy and make our processes more flexible, effective and efficient. 

 

I am happy to announce that we have reviewed our Statutes and Conditions of 

Service and they will be placed before the Council in December this year for 

consideration and approval. Several policies have also been approved including:  

 Staff development Policy 

 Appointments and Promotions Policy 

 Examinations Policy 

 Quality Assurance Policy 

 Mentoring Policy 

 Anti-Sexual Harassment Policy 

 Student Assessment and Evaluation Policy 

The following policies have been developed and currently going through 

approval processes to be operational by start of the 2018/19 academic year: 

 Intellectual Property Policy 

 Information Communication Technology Policy 

 Plagiarism Policy 

 Peer Evaluation of Teaching Policy 

 Peer Evaluation of Teaching Policy 

 Research Policy 

 Travel Policy 

 

Strategic Plan 

The CUCG has been in operation since 2003 without a corporate strategic plan 

to actualize its vision and mission. The growth of CUCG is critically dependent 

on how well it understands the developments in its environment and evolves 

strategies in response to these. The CUCG is currently developing a Six (6) year 
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Corporate Strategic Plan to address the strategic imperatives that the University 

must focus on to ensure that it carves for itself a unique identity in the tertiary 

education landscape of Ghana. The Strategic Plan will identify the key issues 

that should be addressed through an in-depth analysis of all parameters that 

have an implication for the University’s success – its internal capacities, its 

operating environment, its organizational culture and its aspirations. The over-

riding objective of the plan is the actualization of our vision, mission and core 

values through rigorous implementation of carefully selected strategic priorities 

and objectives with supporting actions. Our immediate goal is to rebrand, 

revitalize and reposition the CUCG to enable us apply for Presidential Charter 

and take its rightful place as one of the leading private universities in Ghana and 

beyond.  

 

The 6-year Corporate Strategic Plan which will be launched in 2018 and is 

intended to consolidate the gains made since the inception of CUCG and situate 

these within the present context of a dynamic environment of higher education 

landscape in Ghana and beyond. It is anticipated that the way the University has 

operated like a public university will change and modelled as a private student 

centered Catholic University. 

 

Teaching and Learning 

The CUCG was established to make a fundamental contribution to the delivery 

of quality tertiary education in Ghana. The University is committed to setting 

high academic and moral standards and radically transform the educational 

environment of Ghana, by inculcating high moral standards and impart gospel 

values to students in their integral formation in the course of their University 

education here at CUCG.  
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Accordingly, the University wants to transform itself over time and harness the 

Catholic culture to become a globally competitive and student-centered teaching 

and learning institution and a scholarly research environment where creativity, 

innovation and service to the community are the hallmarks. Being a globally 

competitive university suggests a steadily growing ability to attract some of the 

best students and researchers to the University and greater recognition of the 

University’s research output globally. It also means provision of holistic 

education to make our staff and products versatile and competitive in the global 

market. 

 

We shall continue to project the hallmarks of the education at CUCG which is 

underpinned by the promotion of academic excellence, moral and ethical values, 

integral personal development, commitment to service, accessible, affordable 

and holistic education for life-long learning. 

 

CUCG must continue to play a huge role in shaping the minds of our cherished 

students pursuing higher education and who are critical drivers of academic 

excellence and intellectual capital in their respective countries. As one of the 

leading private faith based tertiary institutions in Ghana, the CUCG must 

embrace and influence our responsibility of producing the next generation of 

men and women of knowledge and wisdom to drive national development 

through innovative teaching and learning methods. In this regard, CUCG is 

implementing excellent education processes and standards, is committed to the 

use of international pedagogies in course delivery, ensuring industry integration, 

and carrying out research to create new knowledge. These will promote 

innovation and creativity to enable our students achieve the right high-quality 

skillset and integrate them in leadership roles with the society and industry. It is 

imperative that we continue to build a quality culture by implementing 

systematic academic quality improvement initiatives that will nurture a culture 
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of continuous improvement and strengthen the teaching and learning experience 

of our students.  

 

CUCG is committed to sustained quality improvement in teaching, research and 

service delivery. We are promoting industry-connect to maximise our potential 

in knowledge transfer through collaboration initiatives with industry. We are 

working passionately to ensure that our graduates are job-ready to serve 

industry and society’s urgent needs for quality manpower. This will lay the 

foundations for intellectual capital creation systems by ensuring the 

internalization of thinking processes and universal analytical skills 

development. It is our belief that CUCG by deploying skills in collaboration, 

networking and research management will become a huge national resource 

doing 21
st
 century teaching and research for national development. 

 

Innovation and Creativity 

We at CUCG believe that innovation and creativity are best conceived as 

capabilities that can be fostered in individual and group learning through 

explicit learning outcomes and assessment criteria. The development of 

innovation and creativity require time and freedom for experimentation, within 

a supportive and positive learning environment. A number of strategies are 

being implemented to encourage staff and students to become ‘creative 

practitioners’. Students should be aware of the skills and capabilities they have 

acquired, and be prepared to make these explicit when applying for jobs or 

while in the work place. An institution's culture can either foster or stifle 

innovation and creativity. The CUCG must encourage Innovation and Creativity 

by instilling a mental framework, a mind-set that thinks in terms of deliverables, 

targets, benchmarks, who is responsible for what action within what time frame 

and, most importantly, with what resources and how are those resources to be 



7 | P a g e  
 

generated. We are determined to shape a more creative work environment for 

staff and students through  

 Maintaining an open dialogue between employees and management 

 Organizing regular brainstorming sessions or ideas competitions to solicit 

innovative ideas  

 Engaging employees and students by encouraging them to share creative 

ideas 

 Providing flexible environment and encouraging employees and students 

to think outside the box and implement ideas without interference.  

 Keeping track of institutional innovations 

 Rewarding innovation and creativity 

 Establishment of Centre of Entrepreneurship and Innovations 

 

We have recognized the urgent need to embed innovation and creativity in the 

curriculum development. It is possible to promote students’ creativity and 

innovation if some key conditions are met, namely: 

 The curriculum must integrate different techniques for creativity and 

innovation (brainstorming, group work, case studies, debates etc.); 

 Student feedback must be sought in a variety of ways on a range of 

issues; 

 Students are being encouraged to provide a critique of the curriculum; 

 We are fostering a conducive and safe institutional environment and 

climate for experimentation; 

 We are developing an institutional culture that stresses the engagement of 

all in the learning process, not only students but also lecturers. Indeed, 

lecturers must be seen as learners and as facilitators of learning rather 

than just as teachers; and 
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 Students are being prepared to develop real solutions to real needs in real 

time. 

 

In that regard I am happy to announce that the Faculty Information 

Communication Science and Technology has been Registered as CISCO 

Academy Center, the 3
rd

 of its kind in Ghana to concentrate on CISCO’s 

Training 

 

Organizational Restructuring 

My Lord Bishops, distinguished ladies and gentlemen, Organization 

restructuring of CUCG is one of the key strategies in the revitalization, 

rebranding and repositioning agenda. The process has commenced with the 

rebranding of some of the names of the Faculties. The Council recently 

approved the renaming of the Faculty of Religious Studies as Faculty of 

Religious Studies and Social Sciences to expand the scope of its academic 

programmes. The Faculty of Public Health and Allied Sciences has been 

renamed Faculty of Health and Allied Sciences. The departmentalization of the 

faculties is also on course. For a start Council has approved three departments 

for each of our four faculties as follows: 

 

Faculty of Economics and Business Administration (EBA) 

 Department of Economics 

 Department of Accounting and Finance 

 Department of Management 

 

Faculty of Education 

 Department of Arts and Education 

 Department of Social Science Education  
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 Department of Science and Mathematics Education 

 

Faculty of Information and Communication Sciences & Technology (ICST) 

 Department of Computing and Information Sciences 

 Department of Decision Sciences and Applied Mathematics 

 Department of Communication Sciences and Multi-Media Studies 

 

Faculty of Health and Allied Sciences (HAS) 

 Department of Public Health 

 Department of Nursing 

 Department of Applied Sciences 

 

Faculty of Religions and Social Sciences (RSS)SS 

 Department of Religious Studies 

 Department of Social Sciences 

 Department of Languages 

 

Additionally, the Quality Assurance Unit, and ICT Unit have been restructured 

to make them functionally effective and efficient. The Entrepreneurship 

Innovation Centre has been established by Council to promote entrepreneurship 

culture and entrepreneurial mind-set in our students. Early Childhood Care & 

Development Centre has been established to care for the children especially of 

our week end students while at lectures. Proposals are also being considered for 

the establishment of the Guidance and Counselling Unit, Students’ Financial 

Aids Office and the Office of International Programmes and Institutional 

Advancement. 

 

Expansion of Academic Programmes 
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My Lord Chairman, as an institution, we need to continue to develop innovative 

and demand-driven academic programmes to meet the needs of industry and the 

national developmental agenda.  

 

My Lord Chairman, I am happy to announce that the following new 

programmes will commence from 2018/19 academic year: 

1. BSc. Information Technology with options in Networking and security; 

and Computer Applications 

2. BSc. Management and Organizational Development 

3. BSc in Procurement and Supply Chain Management  

4. Diploma in Basic Education 

Other programmes currently undergoing affiliation and accreditation include: 

1. Diploma in Public Relations 

2. BA in Communication Studies  

3. Diploma in Computer Science 

4. Diploma in IT 

5. Diploma in Visual Communication Studies 

6. Diploma in Applied Statistics 

7. BSc Communication Science (Options in Corporate Communication and 

PR and Multi-Media Communication)  

8. BSc Data Science and Business Analytics  

9. BSc. Medical Laboratory Technology 

10. M.Phil in Educational Psychology 

11. M.Phil in Guidance and Counselling 

12. M.Phi in Curriculum Studies 

13. M.Phil in Educational Administration and Management 

14. M.phil in Public Health 

15. MA Church Administration 
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Our Graduate MBA programmes: MBA Finance, MBA Marketing, MBA 

Accounting and MBA Human Resource Management are highly patronized due 

to its competitively higher quality. 

 

Short Courses  

To increase resource mobilization, Senate approved a number of short certificate courses to 

commence in June 2017. The fliers of the following short courses have been completed and 

publicity has been done: 

 

EBA Faculty 

1. Accounting for Non-Finance Managers, 

2. Procurement and Logistics Management, 

3. Customer Relationship Management and Effective Communication skills,  

4. Alternative Dispute Resolution (IDRC) 

5. Internal Audit and Control, 

6. Business planning and strategy 

 

ICST Faculty 

1. ICT Skills 

2. Microsoft Essentials 

3. Geographic Information Systems (GIS)     

4. CISCO Certifications 

                                                                                                                                                                                                                                

RSS Faculty 

1. Safeguarding Minors from Sexual Abuse 

2. Church Administration and Leadership 

3. French for Religious Studies  

4. English proficiency 

5. French proficiency 

 

EDUCATION Faculty 

1. Educational Technology 
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2. Early Childhood Education 

3. Guidance and Counseling 

 

HAS Faculty: 

1. Occupational Health and Safety  

2. The School Health 

3. Reproductive Health 

 

Graduate Programmes in Law 

My Lord Chairman, Distinguished Ladies and Gentlemen, CUCG is desirous to 

establish a Law School to provide legal education in Ghana. It is noteworthy 

that a lot of  Lawyers are looking for opportunities to further their law degrees 

to LLM and PhD so as to join the academia. There is thus a strong justification 

for CUCG to carve a niche for itself by opting for LLM and PhD in Law instead 

of the already choked LLB programme in Ghana. The numbers of Law 

professionals who are yearning for a post-graduate degree in law are very high. 

The establishment of a Law School at CUCG would put CUCG in the lime light 

as the only private University offering post-graduate degree in law in Ghana. 

 

The Law School is committed to the incorporation of conflict resolution skills 

generally and specifically Alternative Dispute Resolution principles in the study 

of law both within Ghana and in all cross-border legal skill development. 

Guided by its Catholic traditions, the Law School will encourage the 

intellectual, moral and religious development of its students and prepare them 

for leadership in a global society. At all times, it will promote academic 

excellence and the quest of wisdom and pursuit of legal education consistent 

with Catholic religious values to be realized in our human experience.  It will 

also strive to preserve and enhance a learning institution where legal research, 

creative methodology, global awareness, and a quest for the truth serve as a 
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basis of a vital teaching-learning process and the development of lifelong 

conflict resolution skills.   

It is our expectation that CUCG will mount the programme options in 2018 in 

partnership Fordham, St Johns and Pace Universities of the USA who will 

award the respective degrees in their respective options of specialization. 

 

Research Output 

We are making giant strides to bring significant improvement in the research 

output of CUCG staff because we believe that Research is the distinguishing 

feature in tertiary institutions because a university that does not promote 

research and publication will sooner or later price itself out of the international 

academic community. The CUCG will live up to its responsibility of moulding 

and processing young minds for the future as well as generating knowledge 

which forms the basis of development. Academic leaders, therefore, shoulder 

immense burden and responsibility in shaping and driving the academic 

enterprise to promote intensity of thinking achieved through sustained research 

culture. We have a responsibility to harness the collective talents and expertise 

of faculty, students and non-academic staff to generate and disseminate 

knowledge to students and society and supervise the development of appropriate 

curricula and their mode of delivery. It is the responsibility of academic 

leadership, in varying degrees, right from the Vice-Chancellor to the head of 

department/unit to enhance the image of the CUCG and to sustain scholarship 

and academic traditions through intensive research culture. 

 

Capacity building in university research is therefore a fundamental element for 

the revitalisation, rebranding and repositioning agenda of CUCG. We shall 

continue to inspire and facilitate rigorous faculty research engagement to 

strengthen and sharpen the skills of Faculty on research and innovation 
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development and management. We shall continue to support and develop early 

career researchers by providing continuous training on proposal writing; 

building and sustaining international collaborations; accessing research funding 

databases. A Competitive Research Fund has been established in the 2017/18 

academic year to fund research especially for early career researchers. 

Management has challenged each faculty to publish at least 2 research 

articles in peer reviewed journals and publishes a year. We must all 

appreciate that, although costly, research is a valuable investment and most 

productive when many scientists and institutions work simultaneously on the 

same key problems. CUCG will embrace scientific capacity building as integral 

part of its developmental philosophy and agenda.  

 

Job Evaluation and Rationalization 

With approval of the Council a job evaluation and rationalization exercise in 

relation to revenue inflows was carried out in order to maintain a lean and agile 

staffing for sustainability. A Committee set up to undertake the job evaluation 

and rationalization exercise submitted its report to the Vice-Chancellor in 

February 2017. The University Appointments and Promotion Committee 

considered all the contract renewal applications and took decisions based on 

staff strength, qualifications, staff appraisal reports and recommendations from 

the Heads of Units and Deans. In all 7 staff did not apply for renewal of their 

contracts, and the contracts of 8 staff were not renewed for various reasons. We 

are committed to ensure that henceforth, employment by CUCG as an 

institution shall be informed by vacancy and the ability to pay. 

 

Staff Development  

My Lord Chairman, Distinguished Ladies and Gentlemen, Management is 

committed to enhance the competencies and skills of staff through systematic 

and continuous training. We believe that skilled and productive staff are asset to 
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any institution. Enhancing the competencies of staff through systematic and 

continuous training is therefore crucial for the sustenance of our academic 

enterprise as a tertiary institution. All categories of staff are being encouraged 

and supported to build their capacities through further training both locally and 

abroad. We are committed to support all academic staff to obtain terminal 

degrees sooner than later. A functional institutional strengthening programme is 

being implemented to train and mentor early career academic staff. Developing 

a fair and transparent system of staff progression, promotion and reward system 

is receiving our special attention to minimize frustration and mediocrity.  

 

Staff and Student Awards 

As a means of motivating our cherished hard working staff students for 

exceptional performance, creativity and innovation, a Committee has been put 

in place to develop composite and concise Policy on CUCG Staff Awards 

including. 

1. Best Worker 

2. Best Teacher  

3. Best Innovative Researcher 

4. Meritorious Service 

5. Any other Award (s) the Committee may deem necessary. 

In the determination of the awards the Committee will consider the criteria, 

processes and procedures, level of motivation, target staff and any other related 

matter that it may deem fit. It is our expectation that these awards will be 

operationalize in the 2018/19 academic year.  Additionally, different categories 

of awards have been instituted for our exceptional students in in the various 

disciplines. 

 

Customer Service 
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My Lord Chairman, in the midst of intense competition in the higher education 

landscape in Ghana, a service oriented institution such as CUCG believes that 

satisfied students are excellent marketing tools for the University. In the light of 

this we are vigorously implementing our customer Service Policy and each staff 

is considered as a customer service advocate at multiple levels; as an individual 

and as a member of CUCG. Our commitment to the overall quality of our 

service delivery is aimed at building a student-centered Catholic University. 

The policy framework encompasses 

 Knowledge and exhibit professionalism 

 Working with efficiency, accuracy, dependability, and timeliness. 

 Adhering to the University's Code of Ethics and demonstrating the spirit 

of the code by treating our students, colleagues, and the community at 

large impartially and with integrity. 

 Showing courtesy: Interpersonal interactions that occur between staff and 

our customers will always be conducted in a courteous, pleasant, 

empathetic and dignified manner. 

 

I am happy to report that there has been significant improvement in our service 

delivery to our students. There is still more room for improvement and 

henceforth good interpersonal and communication skills will be a key 

performance indicator for all staff during appraisal. 

 

Internationalization Strategy 

University teaching and research requires cross boundary partnerships. CUCG 

is seriously revamping its linkages with external universities such as the, 

Fordam University, Catholic University of America, the Notre Dame 

University, University of Stellenbosch, the Pontifical Universities in Rome (e.g.  

Gregoriana, Laterano, Seraphicum, Salesianum, Alphonsinianum, Antonianum 

and Urbaniana, among others) in terms of curriculum enhancement, upgrading 
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of facilities, student and staff exchange. To actualize our internationalization 

strategy, an Office of International Programmes will soon be established.  

 

Management has also intensified efforts to improve the international visibility 

of CUCG through mutually beneficial collaborations and partnerships especially 

with sister Catholic Universities. The Faculty of RSS is working towards 

possible affiliation with Centre for Child Protection (CCP), Institute of 

Psychology Pontifical Gregorian University in Rome to run diploma and MA 

programme on Safeguarding Minors from Sexual Abuses. The EBA Faculty has 

also initiated discussions for possible affiliation with some US Universities. 

These discussions will be firmed up in the coming months for some exernal 

programmes to commence next academic year.  

 

Preparation for Application for Grant of Presidential Charter 

My Lord Chairman, CUCG was established in 2003. After nearly 14 years, it is 

time Management worked with utmost urgency towards the preparation for 

application of Presidential Charter. The GCBC, the Church, Management and 

staff are working assiduously to meet the basic requirements to enable us apply 

for a Presidential Charter by the end of 2018. We appreciate the full support of 

our two mentoring institutions in this regard.   

 

Endowment Fund 

My Lord Chairman, to improve the financial health of the University as a key 

requirement for grant of Presidential Charter, the GCBC will soon launch a 200 

million cedis Endowment Fund for CUCG. A Committee constituted by the 

GCBC has chaired by the Most Rev. Gabriel Kumordji (Bishop of Keta-Akatsi) 

has developed modalities and a comprehensive programme and plan to mobilize 

funds to establish the CUCG Endowment Fund. A professional Agency has 

been contracted to develop a communication package and help raise funds. The 
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Endowment Fund is expected to be launched in October 2017. Additionally, the 

Chancellor of CUCG, His Eminence Cardinal Peter Appiah Turkson is 

spearheading external mobilization of funds for CUCG. As we continue to pray 

for successful outcomes of these endeavours, I would like to make a special 

appeal to all our stakeholders and friends to support this worthy course. 

 

A word to our Matriculants 

On this memorable occasion of the 24nd Matriculation of students enrolled in 

the Catholic University College of Ghana, let me say a big welcome to you; 

freshmen and women, who have been successful in going through the ‘mill’ of 

selection into this University. Let me assure you that your coming here is not by 

chance. God has destined that you receive your tertiary education here. 

Matriculation as you may know is the ceremony by which freshmen and women 

admitted to the University are formally initiated as Junior Members into this 

academically stimulating and socially challenging community. It provides the 

opportunity for you, the students, to pledge your allegiance to the authority of 

this University through the administering of the Matriculation Oath, which 

enjoins you to be of good behaviour and to obey the rules and regulations 

governing the University. Matriculation is also of special significance in the life 

of every University because it denotes the injection of fresh blood into the 

University’s life. 

 

Remember that your primary focus in enrolling in the University is to 

successfully go through your prescribed academic programme, and to graduate. 

What this means is that everything you do should be geared towards this 

academic achievement. Take advantage of every facility available to develop 

yourselves and to prepare for future opportunities and challenges. Please don’t 

just pass through the University but allow the University to pass through you.  
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Be Optimistic: NO ➔ Shortcuts, NO ➔ Quick fixes, NO ➔ Blaming others, 

NO ➔ Procrastination (I will do tomorrows), and NO ➔ EXCUSES!! 

 

Also, don’t allow your mobile phones to control you. Rather spend more time 

interacting with people. Let me remind you what the great Albert Einstein said 

many years ago and I quote 

 ‘I fear the day that technology will surpass our human interaction. The 

world will have a generation of idiots” We must not allow this to happen.   

I pray that the good Lord will crown all your efforts with success.  

 

Pope Francis "You can have flaws, you can be anxious, and ever angry, but do 

not forget that your life is the greatest enterprise in the world. Only you can stop 

it from going bust. Know that many people appreciate you, admire you and love 

you. Remember that to be happy is not to have a sky without a storm, a road 

without accidents, work without fatigue, relationships without disappointments. 

To be happy is to find strength in forgiveness, hope in battles, security in the 

stage of fear, and love in discord 

 

A Word to Our Graduants 

I salute and congratulate our beautiful and handsome graduants for your efforts 

that have enabled you to satisfy all the requirements for graduation today. I 

salute the parents, guardians and staff of this University College for contributing 

in diverse ways in shaping the moral and intellectual lives of these graduants. 

My beloved graduants, as you enter the real world, it is belief that you have a 
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stake in shaping the lives of other Ghanaians you will come into contact with. 

Please see your graduation today as a calling to serve God and humanity. 

 

You are now transitioning into a world full of expectations and sometimes 

difficult circumstances. You are about to enter into a world filled with 

hypocrisy and double speaking. A world in which many have no respect for 

other peoples’ interests and needs. One of the challenges you will be faced with 

is finding a job in our depressed economy. Whatever the case please remember 

that, critical thinking and problem solving skills coupled with the ability to 

communicate clearly are what make an employee invaluable. 

 

Your ultimate success in no doubt will be associated with the very institutions 

and communities that gave your life, character and identity. These institutions 

undoubtedly equipped you with the requisite knowledge, social and moral 

values to function as the nation’s productive sons and daughters. As a natural 

sequence therefore, it is expected that you demonstrate your gratitude to these 

social and academic communities that have made you who you are today. 

 

Wherever you go, whatever you do, please be mindful of the fact that life is not 

just another qualification, a job or money. You will soon appreciate that with 

your university degree you may still be so much reliant and dependent on 

people who you never considered will matter in your life, be humble. They 

know what life means.  By Gordon B. Hinckley once said and I quote: 

 “Being humble means recognizing that we are not on earth to see how 

important we can become, but to see how much difference we can make in 

the lives of others”  

 

My dear Matriculants and Graduants, let me end with the Life’s Blueprint 

advocated by the famous Martin Luther King of blessed memory.  
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Martin Luther King is telling you dear Matriculants, and I quote “This is the 

most important and crucial period of your lives, for what you do now and what 

you decide now at this age may well determine which way your life shall go. 

And the question is, whether you have a proper, a solid and a sound blueprint. 

And I want to suggest some of the things that should be in your life’s blueprint. 

Number one in your life’s blueprint must be a deep belief in your own 

dignity, your own worth and your own somebodiness. 

Don’t allow anybody to make you feel that you are nobody. Always feel that 

you count. Always feel that you have worth, and always feel that your life has 

ultimate significance. 

 

Secondly, in your life’s blueprint, you must have as a basic principle the 

determination to achieve excellence in your various fields of endeavour. 

You are going to be deciding as the days and the years unfold what you will do 

in life, what your life’s work will be. Once you discover what it will be, set out 

to do it and do it well. Be a bush if you can’t be a tree. If you can’t be a 

highway, just be a trail. If you can’t be the sun, be a star, for it isn’t by size 

that you win or you fail, be the best of whatever you are. 

Finally, in your life’s blueprint, must be a commitment to the eternal 

principle of beauty, love and justice. Well, life for none of us has been a 

crystal stair, but we must keep moving, we must keep going. If you can’t fly, 

run. If you can’t run, walk, if you can’t walk, crawl, but by all means keep 

moving”. End of quote. 

 

To succeed in life or to live a Christian life, my dear Graduants and 

Matriculants requires courage. In fact, courage is the most important of all the 

virtues, because without courage one cannot practice any virtue with constancy. 

Faith is a greatest source of courage. 
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And do remember that “Life is the most difficult examination. 

Many people fail because they try to copy others, not realizing 

that everyone has a different question paper” You can learn from 

others but do not copy them. 

 

Mother Theresa 

“Not all of us can do great things but everybody can do little things with 

great love” 

 

CONCLUSION 

The CUCG was established by the GCBC on behalf of the Ghana Catholic 

Church. We therefore have collective responsibility to support the growth and 

development of CUCG. It must be emphasized that CUCG is a private academic 

institution with catholic character and cannot be run on the model as a public 

university. The overriding principle must be sustainability and the ability to 

pay. Thus, CUCG cannot give what it does not have. 

 

Change is inevitable in the life of any organization and CUCG cannot be an 

exception. It is therefore important for all the staff of CUCG to embrace and 

take advantage of the change and ensure that it inures to our benefit. We must 

not fear change. We may lose something good, but we may also gain 

something great. We all have collective responsibility to manage the change 

that is intended to put CUCG on a sound footing. 

 

Furthermore, we must all recognize nothing happens without positive change of 

attitudes, behaviours and actions. The driving force of change is critical 

thinking, innovation and creativity.  
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We need a ‘Can Do Spirit’ to prosecute our rebranding, revitalization and 

repositioning agenda. We believe that with transformational leadership by all of 

us, collective wisdom, hard work and tenacity of purpose we shall build an 

internationally acclaimed student-centered Catholic University for the Church 

and mother Ghana. 

 

Management would like to thank the staff of CUCG, students, our key 

stakeholders, the Council, the GCBC and the Church for the huge sacrifices 

they continue to make to promote the growth and development of the 

University.  

 

I thank you all for listening to me and God bless us all. 

 

 


